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How you will be supported through the programme
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Your tutors will help you with personal
development planning and maximise

your |earn|ng on the programme,

through feedback and support

Your learner group will provide a

network for future development and

career growth
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The coaching element is designed to help
accelerate your learning, build your
profile within the organisation and
enhance your career development. Your
personal coach will meet with you to deal
with real work issues and application of
your learning within your job.
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Our Virtual Learning Environment
will provide links, information and
feedback throughout the programme

What is covered
in the programme

360° Assessments

Leadership
Activity

Events

Three Core
2 Day
Modules

Executive

Coaching

Peer Support
& Networking

Transforming high perForming managers into tomorrow’s leaders

Our innovative approach to

leadership development recognises
that most of our learning occurs on
the job, in addition to learning from
others and formal classroom based
study. All of our executive education
programmes are designed using this

methodology
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70:20:10
MODEL

. 70% APPLICATION
IN THE WORKPLACE
20% LEARNING

FROM OTHERS/PEERS

10% LEARNING
INTHE CLASS

10%








